
 Accessibility Lawsuits (defense) under Title III of the 
Americans with Disabilities Act (ADA) 

 Administrative Proceedings before the EEOC & FCHR 

 Compliance 

 Counseling 

 Discrimination 

 Employee Rights 

 Employment and Other Agreements 

 Handbooks and Policy Manuals 

 Investigations 

 Leave and Accommodation Issues 

 Litigation 

 Misclassification Issues 

 Non-Compete and Non-Solicitation Agreements 

 Reductions in Force 

 Retaliation and Whistleblower Claims 

 Sexual Harassment and Hostile Work Environment 

 Training 

 Wage & Hour Issues (DOL audits/investigations, overtime, 
minimum wage, etc.) 

 Wrongful Termination

Consulting with an employment attorney can minimize liability risk and help protect your
company, managers, and employees. Our employment law attorneys are skilled in representing
both individuals and businesses in a wide range of labor and employment matters before federal,
state, and local courts and administrative agencies.
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